
                                     

PRESS RELEASE 
 

CYBEROO PUBLISHES ITS SUSTAINABILITY REPORT FOR THE 
FISCAL YEAR ENDED MARCH 31st, 2026 

 
HUMAN CAPITAL: 177 EMPLOYEES (+17% COMPARED TO THE END OF 2024), 

24% FEMALE WORKFORCE, AND 99% PERMANENT CONTRACTS 
 

INNOVATION AND LOCAL COMMUNITY: 3.03 MILLION EUROS IN 
CAPITALIZED INTERNAL DEVELOPMENT, 86% OF SPENDING WITH ITALIAN 

SUPPLIERS 

Reggio Emilia, October 19, 2026 – Cyberoo S.p.A. (“Cyberoo” or the “Company”), an 
innovative SME listed on Euronext Growth Milan and specializing in cybersecurity for 
businesses and integrated cyber risk management, announces the publication of its 
Sustainability Report for the fiscal year ended March 31, 2026, which had an exceptional 
duration of 15 months (from January 1, 2025, to March 31, 2026). 

Prepared on a voluntary basis, the document outlines the Group’s key results and 
initiatives regarding people, the environment, community relations, governance, and 
innovation. This initiative is part of Cyberoo industrial development, with the goal of 
combining business continuity, the development of expertise, and the strengthening of 
companies’ digital resilience. During the period, the Group reported revenue from sales 
and services of 27.71 million euros and consolidated net income of 2.57 million euros. 

“Reporting on sustainability means transparently measuring the results we’ve achieved 
and recognizing the areas where we can still improve. For Cyberoo, this report is a tool 
for accountability and for guiding future decisions: it puts people, innovation, and the 
concrete impact of our activities on the local community and the organizations we 
support at the center. We want that measuring and sharing results become an 
increasingly integral part of how we do business,” says Veronica Leonardi, Executive 
Board Member and CMO of Cyberoo. 

People, Employment, and Skills 

As of March 31, 2026, the consolidated workforce numbered 177 employees, compared 
to 151 as of December 31, 2024, representing a 17,2% increase between the two dates. 
The 99% of the workforce is employed under permanent contracts, in accordance with 
the contractual protections and applicable regulations in the countries where the 
Group operates. 

Women accounted for 24% of the workforce, compared to the 21% reported for 2024, 
representing an increase of 3 percentage points. During the period, 1,671 hours of 
training were also provided, focused on developing specialized and transferable skills. 

 



                                     

 
Environment and Responsible Resource Management 

During the reporting period, the company’s photovoltaic system generated 123 GJ of 
energy from renewable sources, of which 102 GJ was used for self-consumption. Total 
waste generation amounted to 4,28 metric tons, a 39,5% decrease compared to the 
figure reported for the previous fiscal year, despite a longer reporting period. 

To provide IT services, the Group also relies on infrastructure hosted at third-party Data 
Centres with ISO 14001 environmental and ISO 50001 energy certifications, as reported 
in the sustainability documentation. 

Suppliers, Universities, and Local Communities 

Total spending on suppliers reported during the period amounted to 17.5 million euros, 
86% of which went to suppliers located in Italy. The Group also carried out 57 
engagement and collaboration initiatives with local communities, schools, and 
universities, including the University of Modena and Reggio Emilia, the University of 
Turin, and the Catholic University. The results confirm the Group’s focus on fostering 
relationships with the local ecosystem of expertise and innovation. 

Innovation and Technological Development 

During the fiscal year, the Group recorded increases in fixed assets for internal work 
totaling 3.03 million euros, compared to 1.73 million euros in the previous fiscal year. 
This amount reflects the development of proprietary technologies and solutions, 
including in the fields of Artificial Intelligence and cybersecurity. The nominal change, 
amounting to approximately 75%, should be interpreted while considering the different 
lengths of the periods being compared (15 months versus 12). 

Among the main areas of innovation is Keatrix, a platform dedicated to cybersecurity 
training and human risk management, which combines engaging content with 
technologies for personalizing training programs. The goal is to raise awareness among 
employees and help reduce the cybersecurity risks facing organizations. 

Building on the investments made during the fiscal year, in May 2026 Cyberoo unveiled 
ORBIS, the integrated model that organizes the Group’s offerings in the areas of threat 
management, process governance, compliance, and people security. This strategic 
evolution, which took place after the end of the reporting period, is geared toward a 
more coordinated and measurable approach to cyber risk management. 

The Sustainability Report for the fiscal year ended March 31, 2026, is available in the 
Sustainability section of the company’s website: https://cyberoo.com/sostenibilita/.  
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*** 

Cyberoo S.p.A., a company listed on Borsa Italiana’s Euronext Growth Milan, is an innovative SME based in 
Emilia-Romagna specializing in cybersecurity for businesses and integrated cyber risk management. The 
Company develops proprietary solutions and services to protect, monitor, and govern the corporate 
ecosystem, taking into account cyber risk in its technological, organizational, regulatory, and human 
components. Cyberoo’s strategic vision is embodied in ORBIS, the model through which the company 
organizes its offerings into an integrated ecosystem that combines technology, processes, compliance, 
and the human factor, with the goal of reducing fragmentation and strengthening security governance. 
Cyberoo’s offering is divided into four operational areas: threat management, through the Cyber Security 
Suite; process governance, via Cyberoo Docetz; regulatory and legislative compliance, with Titaan; and 
security awareness and training, through Keatrix. The model is specifically aimed at European mid-market 
companies, which face advanced cyber threats, growing regulatory obligations, and increased 
organizational complexity—often without the specialized internal structures typical of large enterprises. 

*** 
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CYBEROO  
Chief Marketing Officer & Investor Relations Manager 
Veronica Leonardi |investor@cyberoo.com +39 0522 388111 
 
EURONEXT GROWTH ADVISOR  
EnVent Italia SIM S.p.A.  
ega@envent.it +39 02 22175979 
 
INVESTOR RELATIONS ADVISOR 
CDR Communication S.r.l.  
Vincenza Colucci | vincenza.colucci@cdr-communication.it 
Marika Martinciglio | marika.martinciglio@cdr-communication.it 
 
MEDIA RELATIONS ADVISOR 
CDR Communication S.r.l.  
Maddalena Prestipino | maddalena.prestipino@cdr-communication.it 
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